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Taylor celebrates women’s history
Looking at global
expressions of WHM
Mer Fenton
Staff Writer

In t e r n a t i o n a l Wo m e n’s
Day is often filled with global
discussions on gender equality,
domestic violence and various
other women’s rights issues.

In Thailand, women will march
intraditional pregnancy clothes
to bring attention to maternity
issues. In Albania, red shoes
are often laid across the stairs
of governmental buildings to
commemorate the victims of
domestic violence. In South
Korea, there are marches to call
attention to equal treatment
in the workplace for women,
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Women march for gender equality around the world.

particularly in male-dominated
fields.
Each year, demonstrations and
celebrations are held around the
globe, often coinciding with a
theme for the year, decided by
the United Nations.
2022’s theme is “Gender
equality today for a sustainable
tomorrow : recognizing the
contribution of women and
girls around the world, who are
leading the charge on climate
change adaptation, mitigation,
and response, to build a more
sustainable future for all.”
The U.N. will be celebrating
this theme via a virtual
conference featuring highranking officials within the U.N.
and in women’s studies.
While International Women’s
Day is traditionally confined to
March 8, it is part of the larger
Women’s History Month (WHM)
that spans all of March.
Junior history major Elise
Wixtrom sees WHM as a time to
broaden the scope of knowledge
in history.
“If you’ve been in school and
you’ve been reading history
you’re getting only half of the
story most of the time,” said

Wixtrom. “A whole segment of
the population is being ignored
if you don’t talk at least a little
about it, and Women’s History
Month is a way to rectify that
disparity in historical analysis.”
Along with sophomore Sarah
Campbell, Wixtom hosts “Live
from the Past,” a radio show
on WTUR where they explore a
variety of historical topics and
figures.
Campbell, as Taylor’s only
women’s history major, makes
the role of women a prominent
part of the show. During March,
all of the show’s subjects and
guests will directly elevate
women from the past. Their show
airs on Thursdays at 4 p.m., and
is also on Spotify. Additionally,
Campbell runs their Instagram,
@livefromthepast, with historical
information related to what they
discuss.
“We want to highlight the
importance of women In history
while also talking about the
context and why the context is
important to us,” Wixtrom said.
“So we can assemble that into
a good spread of topics that are
going to appeal to a lot of people.”
HISTORY continues on Page 2

Spring break missions trips return
Teams hoping to travel
domestic, abroad
Darin Jordan
Staff Writer

As COVID-19 travel restrictions
begin to loosen, Taylor is
adjusting and restarting their
international travel programs
like the Lighthouse Programs.
J-term saw several of those trips
travel internationally and this
spring break four more are planned
to leave according to the director
of Taylor World Outreach (TWO),
Kiplangat Cheruiyot Bii (Chip Bii).
One of the trips is headed for the
Dominican Republic (D.R.) and the
others are staying within the U.S.
headed for Fort Myers and Daytona
Beach, Florida, as well as Louisiana.
Although the trips are starting to

come back, the numbers are lower
than they have been in the past. A
typical year may have around 100
attendees, but this year around 40
are registered to go.
However, the goal of the trips is the
same. Every location has a different
need, and but Taylor students will
get opportunities to teach, learn and
help others at all of them.
“The main thing that we do on
these short term trips is cultivate
a heart and a posture of humility
and a posture of loving towards
God, others and self,” Bii said.
Students in the D.R. will be
placed where they can help with
teaching volleyball, English and
other areas of expertise.
In Fort Myers, students work at
ECHO Global Farm to develop and
teach better crops and farming
techniques to impoverished

communities around the world.
In Daytona Beach, the ministry
will be focused on relationships
with the beachgoers and reaching
out to the crowd of college
students, homeless people and
local residents.
In Louisiana, students will
partner with an organization
providing disaster relief for
hurricane victims.
2022 marks 51 years since
Taylor sent out the first
Lighthouse trip. When Bii started
as director of TWO four years
ago, he said there was a trend in
Christian colleges to move away
from doing short-term trips.
That said, Bii believes that
the trips are beneficial. TWO has
worked to make sure they can
keep happening at Taylor, being
fully funded for the past four years

and incorporating technology to
make trips as smooth as possible.
Bii said that students do
appreciate and grow from the trips.
Even four or 10 ten years after they
graduate, students still say that the
Lighthouse trips they participated
in were impactful experiences.
Junior Kaelen Rodgers was
on the Central Asia Lighthouse
trip over J-Term and highly
recommended it.
“It’s an incredible learning
opportunity,” Rodgers said. “It’s
an incredible opportunity to
experience God in another context
that’s very different than the
cornfields of Indiana. If there is
something holding you back, ask
those questions. And see if that’s
something actually worth not going
or if it’s just fear (holding you back).”
echo@taylor.edu
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Nadia Dobrianska speaks at a conference.

Residents of Kyiv
evacuate the city
Locals call on U.S.
to take action

stayed in, there was a baby of
three months,” Dobrianska said.
“You can’t imagine how terrified
he and his mom were … in this
situation, his very life is at stake.”
Dobrianska’s work focuses
on combating discrimination,
preventing torture and protecting
freedom of speech.
For now, though, her work is
centered on protecting her family
and self from the increasing
actuality of Russian aggression.
“There are hard conversations
happening about whether to
leave home or not,” Andrij
Dobriansky said.
Dobriansky is a UkrainianAmerican analyst who studies
politics and culture.
For him, this invasion is
a personal issue, resulting
in his study of the potential
consequences of this military
conflict in great detail.
“A lot of people like to jump
from where we are now all the
way to World War III, with
nuclear weapons being fired,”
Dobriansky said. “Frankly,
nuclear weapons are the very last
thing that will happen, but there
are still horrible things that can
happen before then.”
One of the things that stand
as an indicator of increased
suffering is the prospect of a food
shortage. Specifically, a shortage
in grain harvesting.

Kyla Russell
News Editor

KYIV, UKRAINE — “I can only
plan for the next two hours,” Nadia
Dobrianska, project manager at
the Human Rights Center ZMINA
in Kyiv, Ukraine, said.
Dobrianska described
evacuating her home in Kyiv,
Ukraine in the nighttime amid
Russian ballistic missiles
hovering above.
Although never a part of
Russia, modern Ukraine was
once a part of the Soviet Union.
Ukraine gained its independence
in 1991 and the United Nations
and international community
acknowledged its autonomy from
then on, But Russian President
Vladmir Putin does not recognize
its sovereignty.
After invading, acquiring and
occupying the territory of Crimea
on the northern coast of the
Black Sea in 2014, Putin led yet
another military operation in its
neighboring country.
On Feb. 24 at 5 p.m. local time,
Russia began a new invasion of
the sovereign nation.
This invasion precipitated
a new reality for Ukrainians,
one marked by uncertainty and
resiliency.
“In the first shelter that I KYIV continues on Page 2

Holly Whitby joins Taylor to work in enrollment, marketing
Taylor looks at the
future with new hire
Darin Jordan
Staff Writer

Behind the scenes, a big
rebranding is underway for
Taylor — led by the insight of
a new marketing specialist,
Holly Whitby.
Whitby started working at
Taylor this past November as the
vice president for enrollment and
marketing.
As one of her first major
projects, Whitby helped Taylor
put together a rebranding
campaign which launched on
Feb. 10. This includes a complete

brand study of Taylor with a
marketing firm which will run
until the beginning of June.
Enrollment is also an important
part of Whitby’s job. Even as the
current freshman class arrives
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Holly Whitby will now serve as vice
president for enrollment and marketing.

on campus, the process and
paperwork is already underway
for the next year’s freshmen.
Staff in the enrollment office are
constantly working on ways to
better promote and advertise
Taylor to high school students.
“We have a ton of visitors
(coming) to Taylor — there are
more visitors at Taylor than
I have seen at my previous
school on any given day,” said
Whitby. “The fact that we do
the overnights where students
host is different. I think it’s very
successful and fruitful, but that
adds a whole other complexity
to the campus visit and making
sure that we schedule and care
for those students well.”

Follow The Echo on
Instagram, Twitter
& Facebook
@Echo_TaylorU

Department Chair and
Associate Professor for Business
Jody Hirschy had a part in the
interview process for Whitby and
is excited for her role at Taylor.
“Knowing a little bit about
her expertise in the background,
that’s exciting for me because
she has a skill set that Taylor
needs as we think about
moving forward in the spaces
of marketing and branding and
admissions and recruitment,”
Hirschy said.
Before coming to Taylor,
Whitby graduated with a
bachelor’s degree in business
administration and a master’s
degree in instructional
design and technology from

Trevecca Nazarene University
and a master’s degree in
business administration from
Belmont University.
She has worked for decades in
sales and marketing for various
businesses as well as various
positions at her alma mater,
Trevecca.
Whitby wanted to take this
position at Taylor because she
had heard that Taylor does a
very good job of encouraging
community growth. Moving to
a new setting was not without
challenges, though.
“One of the challenges when
you move universities is just
learning all the new people and
who is in each of the roles and

building relationships,” Whitby
said. “But that’s also can be
invigorating, and exciting to
meet new people. The people at
Taylor are wonderful. They’re
smart, they’re strategic and
they care deeply about the
university and I find that
very refreshing.”
Some of Whitby’s most notable
changes will start taking place
this summer into the fall as the
findings from the rebranding
campaign comes into effect.
The result, Whitby hopes, will
help Taylor develop a marketing
strategy as Taylor clearly tells its
story and shows exactly what it
stands for.
echo@taylor.edu
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Counseling Center begins therapy groups, workshops
Preventative care at
the forefront of vision
Payne Moses
Staff Writer

With the spring semester
in full swing, the Taylor
University Counseling Center
has established therapy groups
and workshops for students and
faculty alike.
Three therapy groups will meet
on a weekly basis for either three
or four weeks. Each will address
a variety of topics, including
healthy relationships, anxiety
and stress management and
trauma and resiliency.
Registration ended Feb. 14 for
both the healthy relationships
and trauma and resiliency
groups, but the sign-up for a
second section of anxiety and
stress management is open until
this Friday, March 11.
There are an estimated 25
people currently signed up to
participate in the therapy groups.
Kathy Chamberlain, director of
the Counseling Center, stepped
into her role in July 2020. She
has over 30 years of experience

Photograph provided by Taylor University

Kathy Chamberlain is the directory
of the Counseling Center.

in social work and specializes in
anxiety, trauma work, couples
work and mood disorders.
“I hope that one, people
recognize they’re not alone and
two, that they get the resources
they need to make whatever
changes they need to make,”
Chamberlain said.
Like the therapy sessions, the
Counseling Center will be hosting
three workshops this semester
which students and faculty can
attend without registering. The
subjects of the workshops are
communication and conflict
resolution, disordered eating and
cognitive reset.
Chamberlain said the

Counseling Center tries to offer
workshop opportunities once a
month so the Taylor community
can continually learn about
mental health.
First of the three,
communication and conflict
resolution met Feb. 15 from 4-5
p.m. in Cornwall auditorium to
discuss practical communication
skills and conflict resolution
techniques needed in various
relational situations.
Th e di s ord ere d e ati n g
workshop will be held March
15 from 4-5 p.m. in Cornwall
for faculty and staff and from
6-7 p.m. in Alspaugh East for
students. Members from Shelah
House, an eating disorder center
in Anderson, Ind., will be sharing
their knowledge about early signs
behind this disorder, body image
and treatment options. Students
attending the second session are
encouraged to bring their dinner
into the space.
For the final workshop on
cognitive reset, there will be one
session on April 12 from 4-5 p.m.
in Cornwall. This is targeted
specifically at students, providing
ways to identify negative thought

KSAC exercise classes return
Various classes offered
for the community
Sarah Maloney
Staff Writer

The Kesler Student Activities
Center (KSAC) group exercise
classes have returned to campus
for the spring 2022 session.
The group exercise classes
offered in the KSAC include water
aerobics, HIIT/strength training,
zumba, barre, yoga and X-FIT.
Water aerobics classes are
led by Kay Keller, a university
student counseling therapist,
and take place on Mondays and
Wednesdays from 5:30-6 p.m. and
cost $45 for unlimited classes from
now until March 18.
Water aerobics provides
cardiovascular conditioning and
strengthens the body as well, due
to water resistance. It is suitable for
people of all ages.
Water aerobics requires less
joint strain and improves overall
fitness quickly Kelle Maloney, Taylor
University’s KSAC director, said.
HIIT, which stands for High
Intensity Interval Training,
combines periods of lower
intensity workouts and rest with
high intensity bursts. These
exercises are intended to boost
metabolism and help build muscle.

The strength and HIIT classes
are taught by Trish Richards,
instructor, and cost $65 total for
now up until March 18 and take
place on Mondays, Wednesdays
and Fridays from 5:30-6:30 a.m.
Zumba classes, which occur on
Tuesday nights, are purchased in a
package with barre classes, which
are on Thursday nights. These
classes are also taught by Richards.
Both are from 4:45-5:45 p.m. and
the total cost to attend both up
until March 18 is $45.
Zumba mixes international
and latin music in a high
energy environment.
“Zumba moves between high
and low intensity beats of salsa,
flamenco and merengue music
designed to get your heart rate up,”
Maloney said.
Barre classes, on the other hand,
are slightly lower impact classes
that help improve flexibility while
toning and strengthening the
body. These classes also contain
elements of yoga, pilates and ballet.
Yoga classes are taught by
Natalie Bussell, Taylor’s admissions
visit coordinator, and cost $45 total
for unlimited classes from now
until March 18 and take place at
5:15 p.m. on Mondays and 10 a.m.
on Saturdays.
“(Yoga) focuses on strength,
flexibility and breathing through

a series of movements designed to
encourage relaxation and reduce
stress and anxiety,” Maloney said.
X-FIT, a high-intensity strength
and conditioning workout, takes
place Monday through Friday
at 6 a.m. and 7 p.m. and costs
$75 total to attend all classes
through March 18. X-FIT has two
instructors, Scott Oleson, a Taylor
admissions counselor, and senior
Makenna Kregel.
Maloney describes X-FIT as a
workout program that integrates
cardio, lifting and mobility training
all in one.
According to Maloney, the
morning classes typically have
more Upland community
members than students. However,
night classes generally draw more
students in than community
members.
The KSAC accepts cash, check or
charge cards. Classes can be paid
for prior to attending one’s first
class at the KSAC front desk.
The KSAC hours are the same
as last semester, being open from
6 a.m.-11 p.m. Monday through
Friday, excluding chapel service
hours. It is also open 7 a.m.-10
p.m. on Saturdays and 2.-10 p.m.
on Sundays.
For more information, contact
klmaloney@taylor.edu.
echo@taylor.edu

destroying schools, hospitals
and residential buildings in
Donetsk (a Russian city),”
Persimmon said. “You have
ignored the schizophrenic
Ukrainian government, that
held out promises of ethnocide,
lustrations and the use of a dirty
nuclear bomb. You have had
eight long years to stand up and
say a word … Your time is over. So
just shut up now and let Russia
do its job.”
Persimmon believes the
western media does not
accurately depict the belief of the
majority of Russian citizens who
support the invasion of Ukraine.
“We are (the) majority,”
Persimmon said. “Sadly, western
media only quote the opposition
minority that protests.”
But, Dobrianska believes
Americans should showcase the

Ukrainian existence and take
action toward peace.
“The major help we could be
getting from Americans is for
them to call their government
officials and ask for stronger
sanctions against Russia,”
Dobrianska said. “What we
really need is a comprehensive
embargo on Russia, to crush their
finances and isolate them from
the civilized world.”
For many Americans, the
Ukrainian story is abstract
and vague. But, for ordinary
Ukrainians, life after the next
several hours is uncertain.
To Dobrianska, stronger
sanctions would pave the way
toward peace.
To call your government
representative and ask for increased
sanctioning, visit usa.gov.
taylor.edu

KYIV continued from Page 1

Ukraine is the third-largest
exporter of grain in the world.
Additionally, it supplies several
surrounding countries with the
grain needed to ensure food
security in those areas.
For example, Ukraine provides
nearly 60% of the wheat market
in the nearby country of Lebanon.
“This can be a World War III
type of event because of Ukraine’s
importance as a food producer,”
Dobriansky said. “If those grain
fields get damaged and a harvest
is lost, that will significantly
disrupt food distribution.
Imagine one of the biggest
food suppliers all of a sudden
stopping.”
If this concern were to come to
fruition, the trickle-down effects
would be immense, Dobriansky
said.
But some people hold an
opposing viewpoint on the
matter.
Larisa Persimmon, a selfproclaimed Russian aggressor
and occupant living in Moscow,
Russia, shared an open letter with
The Echo calling for a change in
the narrative.
“You (Western media) were
silent when the Armed Forces
of Ukraine and the Neo-Nazi
battalions (like Azov) were

patterns regarding self-worth and
avenues to rewrite those beliefs
in a positive light.
Freshman Jonathan Berry said
he has been going to individual
therapy sessions since the end
of J-term and also attended the
conflict resolution workshop.
“Even if you don’t get a
solution to all your problems
at the moment, it’s just really
helpful to talk to someone like
a professional about stuff,” Berry
said. “It’s helpful even if you’re
just organizing your thoughts.”
As an added incentive for
students, many professors
offer extra credit for attending
workshops because of their
embedded educational component.
For instance, Mike Guebert,
professor of geology and
environmental science, has
provided his students extra
credit opportunities if they
use the Counseling Center
and turn in a short write-up of
their experience.
The Counseling C enter
typically sees a quarter of the
student population, whether that
be a one-time appointment or
ongoing appointments. However,

Chamberlain said by the end of
2021 their numbers increased by
33%, nearing use from 60% of the
Taylor student body.
“The need for mental health
care is greater than it has ever
been,” Chamberlain said.
One of Chamberlain’s passions
in dealing with mental health
is preventative care. Realizing
the need for an outward facing
approach, Chamberlain said only
now with the COVID-19 pandemic
have mental health professionals
begun intentionally practicing
preventative care.
Most of the therapy group
and workshop subjects came
directly from student feedback in
light of promoting preventative
care. According to Chamberlain,
communication and conflict
resolution was the number one
request from Taylor students
who filled out a survey sent out
through announcements at the
end of last fall.
“Our hope is that we’re
reaching people that aren’t
already a part of our clinic,”
Chamberlain said.
QR codes and information
sheets about the Counseling

Center are available across
campus for easy access.
Additionally, grounding boxes
— kits with supplies designed
for reducing stress and anxiety
— can be found in each dorm
and also in the Academic
Enrichment Center. Specifically,
they include fidget toys, coloring
tools and therapy lamps that
mimic sunlight.
Individual appointments
can be booked by emailing
counselingcenter@taylor.edu
and walk-in sessions are open
Monday through Friday at 3
p.m., given on a first-come, firstserve basis.
For times when students or
faculty are unable to utilize inperson services, Chamberlain
pointed out online resources
such as videos on breathing
techniques and mindfulness
as readily accessible any time
through the MyTaylor portal.
The Counseling Center has
office hours Monday through
Friday from 8 a.m.-5 p.m. For
program updates and mental
health tips, follow them on
Instagram @tucounseling.
echo@taylor.edu

HISTORY continued from Page 1

“If you’re scared to get into big
history books, don’t be afraid
to look up less scholarly ones,”
Wixtrom said. “If you’re not going
to go into history as a discipline,
there’s no shame in reading a
book about a woman that’s just
200 pages.”
Ad ditional ly, Campb el l
encourages students to talk to their
local history major, and even join
her in the women’s study classes if
they want to dig in deeper. Wixtrom
said all of the history professors at
Taylor are mindful of women’s issues
in their classes, even if they aren’t

teaching strictly women’s history, so
there is always something to learn
in the department.
“ W hen you have had
dynamics of power in the past,
you know it’s a patriarchal
society,” said Campbell. “History
cannot reflect inclusion until
the world in f lux ref lects
inclusion. Until then, we have
to make a specific effort to
study women’s history to have
that equal inclusion until it’s
actually reflected in life; until
women’s history is just history.”
echo@taylor.edu

In addition to their own
show, Campbell is developing
materials for the History, Global
and Political Studies Instagram,
@tu_hgps. The account will
feature interactive material
including videos and features
on historical female figures
throughout all of WHM.
Wixtrom encourages people
who are interested in learning
more to take on what makes
sense for them, especially with
so many different types of free
resources available.
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Dean of Sciences shares her experiences
Co-Editors in Chief

Miller empowers others
through leadership
Marissa Muljat
Features Co-Editor

While much of the Taylor
community knows Grace Miller
for her work as dean of natural
and applied sciences, few know
that she is also a talented artist,
former backpacking guide and
National Park ranger, traveler to
32 countries, former missionary
and mother of two children.
Miller, the youngest of four
daughters, grew up in the Philippines. Both of her parents moved
to the Philippines from China and
worked as professors. She attended a bilingual school, at which she
would learn each subject in the
morning in English, and then relearn each subject again in the afternoon in Mandarin.
At age 10, the Miller family
moved across the globe from the
Philippines to Connecticut. As a
student in America, she felt like
no one really understood her or
her background.
“It was just really hard because people just had no idea
how to treat international students,” Miller said. “But that was
transformative. It formed me.
It helped me grow in my faith.
I found a lot of shelter in the
church and God has made me
more empathetic towards those
who are displaced.”
Miller proceeded to attend
Duke University, where she received a bachelor’s degree in
art and botany. Her passion for
botany stemmed from her love
and enthusiasm for plants, and
her knack for art was inherited
from her father, who was a Chinese art painter.
“(It) was a fun major because I
was either out field tripping and
looking at algae and ferns, or I
was in the studio painting and
sculpting,” Miller said.
She received her master’s degree at the University of California Davis, studying plant
physiology, working mainly with
rice. Her doctorate was earned
at Purdue University, where she

Photograph by Marissa Muljat

Dean of Natural and Applied Sciences Grace Miller poses in front of her artwork in her office.

worked closely with corn.
Miller later began her postdoctoral fellowship at the Smithsonian Environmental Research
Center in Edgewater, Maryland.
After spending time on the
Chesapeake Bay studying nature, Miller began her career in
higher education in Gordon College’s biology department, where
she taught for 11 years.
Despite enjoying her time teaching there, she encountered various
challenges in that position. For
several years, Miller was the only
woman in the entire natural sciences department at Gordon.
“During the division meeting
— which is like math, physics,
chemistry, biology — I was the
only woman at that meeting,”
Miller said. “I would drag the secretary to come into the meetings
just so there would be two of us.”
Dealing with the many stereotypes and comments that
come with being a woman in a
male-dominated field was often
frustrating for Miller. Although
these stereotypes are still existent today, she feels as though
women in fields like science
have become more of a norm.
After her time at Gordon,

Miller switched gears and moved
to Fort Myers, Florida, where
she worked as a seed bank director for an agricultural missions agency.
In this position, Miller was in
charge of the agency's supply of
seeds, growing them out and
packaging them, aiding more
than 100 countries. Today, she
continues to support sustainable agriculture and is passionate about finding agricultural
methods that are appropriate
for areas around the world.
“I'm very interested in food security for the developing world,” Miller said. “So, whatever solutions we
can come up with and partner with
them, that excites me.”
After four years in Florida,
Miller’s family switched gears
once again. This time, they
felt called to join the mission
field. Miller, her husband and
their two children packed up
their things and moved to Morocco, where they worked at
an orphanage.
Miller taught middle school
and high school science, which
was a tough transition for her
coming from teaching higher education.

“College to middle school was
a really hard switch,” Miller said.
“I'd say it's easier to do middle
school to college because one
day, I'm lecturing about cell division and mitosis and I'm explaining cytokinesis and I turned
around and my eighth graders
were totally on the floor, rolling
around, breaking pencils.”
Two years in Morocco passed,
and then it was time for her family to move back to the U.S. Miller once again worked for Gordon
College as an adjunct professor
before getting a job at Indiana
Wesleyan University (IWU) as a
biology professor.
While working at IWU, the opportunity to become dean of sciences at Taylor came her way.
She enjoys being in administration because it allows her to use
many of her strengths, such as
her strength of being an activator.
“I love helping people reach
their potential, encouraging
them, and I'm an activator so
I like to make things happen,”
Miller said.
As dean of natural and applied
sciences, Miller is not only in
charge of 10 departments consisting of around 92 staff and faculty

members, but she also teaches a
class each spring called crops and
society. In this class, she enjoys
discussing the role of plants in
students’ everyday lives.
She gets excited about the
learning that takes place at
Taylor and about empowering professors to reach their
full potential.
“I want faculty to integrate faith
and learning into every discipline
into every activity into every lecture if possible because this is our
Father's world,” Miller said. “Everything we see, everything we
study, he created. So as we study,
it should bring us closer to him.”
When thinking about her
journey and how she has approached and overcome obstacles in her life, Miller is reminded
of her mother’s example.
Not only was her mother one of
the first people in China to earn a
law degree, but she was a writer,
professor and political scientist.
Miller admires her mother for her
great accomplishments, but more
importantly, for her positive attitude
and strong, unwavering faith.
“She's been through a lot, but
I never heard her complain or
whine; for someone who was
a refugee who had to leave her
country and immigrate twice,
once to the Philippines, once to
the U.S.,” Miller said. “In all the
hardships, I never heard her
complain. She always was content where she was.”
She hopes to reflect the example of her mother the best she
can and aspires to become more
excited about Jesus every day.
“You can talk about career,
you can talk about your marriage, your family, but if Jesus is
not the one thing that fires you
up, then all the other accomplishments will not be meaningful,” Miller said.
Tuesday, March 8 is International Women’s Day, a day
celebrating the incredible
achievements of women and
ways they contribute to society.
Miller’s story is one that is definitely worthy of highlighting in
honor of this special day.
echo@taylor.edu
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Women's Giving Circle supports students, faculty
Group gives back to
the Taylor community
Amelia Bostick
Features Co-Editor

Many women of Taylor continue to commit themselves
to the community around
them, long after their own
graduations.
For nine years, Executive Director of Development Kristie Jacobson has had the joy of
working with alumni and parents of former Taylor students
who all have maintained the
desire to stay connected to the
university.
Working for Taylor immediately after her graduation
in 1986, Jacobson was beginning to see the ways that the
Taylor community harbored
long-lasting connections with
its students and their family
members. However, it wasn’t
until 2013 that she would be
able to see just how powerful
those connections could be.
It was in this year that Jacobson not only took on the position of regional director after
taking a break from working
at Taylor, but the year that she
joined the Women’s Giving Circle. This group was created two
years prior, in 2011, by the previous Chief of Staff Sherri Harter.
Giving circles have become a
phenomenon across the nation.
From groups of friends creating their own private non-profit groups to large organizations
like Taylor creating their own
circles, these collections of

Photograph provided by Kristie Jacobson

Kristie Jacobson is the executive director of development

people have the potential to
create a significant change in
the community they inhabit.
“My predecessor, Sherri Harter, attended an Advancement
conference where she heard
about a Women’s Giving Circle program at another university,” Jacobson said. “Knowing
the Taylor community so well,
she felt it would be a perfect fit
for Taylor.”
When Jacobson stepped into
the position she holds now, it
became her responsibility to
manage the Women’s Giving
Circle.
With new women joining
each year, the Women’s Giving
Circle at Taylor is constantly
changing and including fresh
faces to carry out that exact
goal. Each passing year brings
new women who are striving to
make a difference in the community and give back to a cause
that is bigger than them.
One way these women accomplish this is through the
grants they have created, which
are awarded to students and
faculty. Starting out with grants

of $5,000, the women have been
able to see their numbers grow,
allowing for grants of $10,000 to
be endowed. These grants aid
students with their financial
needs as well as faculty with academic projects that cannot be
fully enacted through a department budget.
Members of the group span
vastly in age, the youngest being 27 years old and the oldest,
a 92-year-old alumna from the
class of 1950 who just recently
passed away.
No matter the stage in life,
these women have been able to
come together with the common goal of serving Christ
in order to give back to their
community.
These women lead busy lives
and yet they have continued
to follow the calling that God
has given them. Making another person’s life better and walking alongside them as they do, is
what makes this Women’s Giving Circle so impactful.
“ Wom en are in credi bly
strong,” Jacobson said. “ We
are tenacious and scrappy ;
we’re innovators and we push
through to get things accomplished and advocate for others because it’s part of who we
are. Women often have so many
responsibilities it can get overwhelming, yet they still stop to
see the deeper and more important parts of life worth their
investment of time.”
Jacobson sees that women
are able to uniquely contribute
to the kingdom of God through
their own incredible talents

Photograph provided by AGN Resources

The Women's Giving Circle contributes significantly to Taylor scholarships.

and gifts. She connects the Giving Circle to Proverbs 31:20-31,
which describes women in a
way where strength and dignity take the forefront.
By using their spiritual gifts
and talents, these women have
already begun to make an
impact.
“We have given away close to
$750,000 in grants, which has
had a significant impact on our
faculty and students and Taylor
Fund,” Jacobson said. “Knowing

that our faculty and students
are able to accomplish projects that would not have been
possible without these dollars is hugely gratifying for the
women.”
These grants keep students at
Taylor and further their learning in the classrooms on campus. Without these women, life
at Taylor would be drastically
different, the student body cut
down and the academic exploits
diminished.

The Women’s Giving Circle has created a space where
strong and resilient women
can help those around them,
extending a hand to those who
need it and standing together to
make their peers’ futures a little
brighter.
“With all of us committed to
Jesus first and foremost, we all
desire to see God’s will accomplished through the dollars we
award,” Jacobson said.
echo@taylor.edu
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“Congress shall make no law respecting an establishment of religion, or prohibiting the free
exercise thereof; or abridging the freedom of speech, or of the press; or the right of the people peaceably to assemble, and to petition the Government for a redress of grievances.”
—The First Amendment to the U.S. Constitution
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Beauty, ambition and talent
A letter from the editors

The Our View represents the official opinion of the student newspaper on different issues,
as determined by a consensus of The Echo Editorial Board members. Readers are welcome
to submit their views on these issues in a letter to the editor to echo@taylor.edu
Ellie Tiemens
Co-Editor in Chief
Sophia King
Opinions Editor
Kay Rideout
L&T Co-Editor

Kyla Russell
News Editor

Holly Gaskill
Co-Editor in Chief

Leah Ryg
L&T Co-Editor

Markus Miller
Managing Editor

Hailey Hendricks
A&E Editor

Marissa Muljat
Features Co-Editor
Amelia Bostick
Features Co-Editor

The Echo Editorial Board | Our View

Programming for women is needed
I

n 1846, Taylor University was
established as Fort Wayne Female College — a college meant to
give women a chance in higher education when most of the country
failed to see the value in educating
women.
Just 10 years later, in 1855, Fort
Wayne Female College began admitting men, a move that marked
the beginning of what would become a 175-year ebb and flow in
the value our community places
on women-focused programming,
leadership and development.
Though founded as a school for
women, it is not a hidden fact that
the Taylor community nowadays
emphasizes the role of men in leadership and programming.
In 175 years, Taylor has only had
one female president. In offices such as student development,
very few women hold leadership
positions; the senior leadership
team currently only includes one
woman.
Despite this, women in the Taylor community have always found
spaces for themselves.
A 1945 edition of The Gem, Taylor’s yearbook at the time, describes an organization called the
“Faculty Dames,” a group made
up of female faculty members and
wives of male faculty members.
“Its purpose is to provide social
gatherings as a means of relaxation
and mutual pleasure and benefit,”
The Gem said.
In the 1950s, The Young Women’s
Association as well as three other
clubs, Gamma Delta Beta, Les Biens Faisantes and Leialoke, offered
membership to women on campus.
Clubs and organizations like
these have continued to exist in a
variety of forms since the early days
of Taylor, but have been formed
and disbanded inconsistently,
leaving women without dependable spaces for gathering, growing
and supporting each other.
This oscillation begs two questions: why are women-specific organizations necessary, and why
can’t they hold consistent places in our campus programming
directory?
The former of the questions can
be answered rather easily. Women need safe spaces away from
fear of prejudice or scrutiny that
are often encountered in co-ed
organizations.
Additionally, any organization
created specifically for a marginalized group is more likely to empower and uplift that group of
people than one that simply just
includes them.

More insight into this question
can be found in the missions of
two of the only women-centric programs on campus. One of those is a
student-led ministry called Delight.
“I have definitely seen a need for
women-specific groups on campus,” said junior Lindy Ruth Rader, Delight team director. “At Taylor
we do a great job of creating community within our dorms/wings/
floors or our sports teams, but it
can be easy for us to stay in those
bubbles. Women-specific groups
on campus can give women the
ability to get to know others, to
do life with them, and to study the
Word together.”
In the STEM field, a 2016 founded
organization called TWEET (Taylor
Women Engaging in Engineering
and Technology) still stands as a
way for women in STEM to find
fellowship among other women.
“TWEET’s mission is to unite
women in these fields, providing
mentorship and encouragement
to female students,” a 2016 Echo

"While we work hard to
see a future where more
women are recognized
in leadership positions
around campus — and
around our globe — we
can start encouraging
this growth now by creating campus organizations run by women, for
women."
article on the club said, “Its mission meshes with Taylor’s in the
recognition of female leaders serving Christ in their fields.”
Mentorship, fellowship, encouragement — though just a few impacts groups like these have on
female students, they are undeniable necessities on our campus.
Finding the answer to the inconsistency in women’s groups is
a little more challenging, but starts
with looking at a few of the groups
that have disbanded or expanded membership: Gamma Delta
Beta and Women’s Programming
(WoPro).
Gamma Delta Beta, a women’s cultural club on campus, was
formed in 1967, disbanded just a
few years later in 1972.
“Gamma Delta Beta was formed
to give girls an organization with
which to identify for social and
service activities while staying
at Taylor University,” an article in
The Ilium wrote. “At its inception
there was a need for this kind of

sorority, but this need is slowly
fading out.”
WoPro was a similar cultural
society for women and has been
around since at least 2010. Popular event “Stand Up for Your Sibling” originated with this group
as “Stand Up for Your Sister.”
The group’s original intention was to see events put on
that benefitted other women on
campus and bring awareness to
issues that affected women.
But by 2018, WoPro combined
efforts with the male equivalent
of their group to form “Collaborative Programming” (CoPro).
“Historically, there's been
Women's Programming on campus and there's been Men's Programming, and both of those only
reach half the population,” a 2018
Echo article said. “This year we're
trying something new by incorporating men and women in a
(collaborative) conversation.”
Though these collaborative
conversations are essential to
community growth and discipleship, the benefits of maintaining
women’s programming should
not be overlooked. Something
incredibly valuable is gained in
a space where women mentor
and support women.
As The Echo Editorial Board,
we believe that emphasis placed
on the formation of clubs and
programming with the specific goal of supporting women on
campus can’t be overlooked.
While we work hard to see a
future where more women are
recognized in leadership positions around campus — and
around our globe — we can start
encouraging this growth now by
creating campus organizations
run by women, for women.
“…I do know that there are
women all over campus who are
passionate about different things,
and when they are given the right
tools, they can start a program
that interests them,” Rader said.
Equipping women with the
spaces to engage with their passions is a principle that Taylor
was founded on all those years
ago when it was just a Bible college for women.
Though the climate of campus
has shifted since then, and the
need for certain campus groups
has shifted right alongside it,
the need for uplifting women and creating safe spaces for
their growth and development
is a consistent plight that should
not waver in any day or age.
echo@taylor.edu

Want to contribute to the conversation?
Readers are encouraged to submit letters to the editor and op-eds responding to topics
and events of their interest. All submissions are due Monday by 5 p.m. Please review
below guidelines before submitting.
Letters to the Editor
200 word limit
No sources required
Include academic year

Guest Columns
600 word limit
3 expert sources
required

The Echo only accepts column submissions from current faculty, staff and
students. Email your contribution to echo@taylor.edu or contact Sophia King at
sophia_king@taylor.edu for
more information.

"W

omen—”
This is the line
that begins Jo March’s famous

monologue in the 2019 movie
adaptation of Louisa May
Alcott’s “Little Women.”
“Women, they have minds,
and they have souls, as well as
just hearts,” she continues. “And
they've got ambition, and they've
got talent, as well as just beauty.”
These complexities are also
the central theme of this edition
of The Echo.
For International Women’s Day
on March 8, we wanted to create
something that highlighted some
of the accomplishments of women — in leadership, in the classroom, in history and in fairly
unrecognized places.
As women, we are acutely
aware of the blindspots our society has when it comes to representing women equally.
Though Taylor began as a
women’s Bible college and has
continued to support the endeavors of women since they opened
their doors, there are also many
occasions where we could do better with representation.
Which is why, on a regular basis, we as co-editors in chief try
to actively observe how we’re representing our campus. Though
women occupy the majority
of campus, and people of color
make up 16% of campus, most of
the news that comes across our
desks involves white men. And,
while we actively budget stories
to include diverse voices, there
are times when we’re limited by
what’s current and pressing.
Maybe you’ve never noticed
this disparity, but you probably
have realized how different this
edition looked with so many
women featured.

Photograph by Kaelynn Shultz

Ellie Tiemens and Holly Gaskill are the co-editors in chief.

So, in these eight pages, you’ll
hear opinions from women, learn
more about the history of women
in journalism, read about women behind the scenes and more.
We cannot stress enough the
importance of this endeavor. Insofar as we could research in the
online version of the archives,
this is the first time The Echo
has ever endeavored to share
women’s voices in this way.
The media we consume, including stories published in The
Echo, shape our world and our
mindsets, and oftentimes women are entirely left out of the narrative. Not only is this inaccurate
to history and current events, but
it is incredibly damaging for how
we see the world. These oversights become subliminal messages that shape who and what
we see as valuable.
If it wasn’t clear already, it is
our passion to use our platforms
to amplify and celebrate women.
In our lives, we are continually in
awe of The Echo staff — which

is made up of roughly 75% women — and the strength, hardwork
and talent they exhibit on a daily basis.
We have fantastic role models in professors on campus,
namely Associate Professor of
Communication Donna Downs,
Assistant Professor of Communication Julie Borkin and Assistant Professor of Professional
Writing Linda Taylor in the Communication Department, where
both our majors are housed. In
our friendships and families,
we are shaped by the leadership
and empathy of the women who
raised us.
We hope that in this special
edition, you’ll pause to expand
your own understanding and appreciation of yourself, the women
in your life and the many women
who have impacted and built our
communities.
And, though just one month
is marked in the calendar to celebrate the lives and voices of
TALENT continues on Page 7

Elizabeth George | Faculty Contributor

Learning from women leading

Empowerment through
working together

“M

arch, march, many
as one. Shoulder to
Shoulder and friend to friend.”
from “The March of the Women”
by Ethel Smyth (1914)
Think back to your high school
history class.
In the dreaded lists of names
and dates, you probably
memorized the names of a
handful of women. Perhaps
you wondered why only a few
women’s names made it on to
the list. While women can and do
thrive as hierarchical leaders (e.g.
dictators, presidents, etc.), many
women prefer a participatory
leadership style, which tends
to be more democratic and
team-oriented.
However, even the way that we
present the history of women as
leaders and change-makers
tends to emphasize stories of
single leaders, pioneering a new
path alone. While those stories
are true, the preponderance
of women’s history is formed
from stories of groups, teams,
friendships and sisterhoods of
women who worked together to
create change.
Take for example, Sarah and
Angelina Grimke, sisters who
were abolitionists and women’s
rights advocates in the 1830s —
decades before the traditional
start of the women’s rights
movement. While they each
might have made their mark
individually, together they were
able to blaze a trail that other
women would follow throughout
the rest of the 19th century. They
recorded a number of “firsts”
for women and they were able
to do it because they had the
moral support from their bond
as sisters.
But that’s only one example.
When women were becoming
active in the abolitionist

movement in the 1830s and 1840s,
they did it not by following one
leader but by joining together in
“Female Anti-Slavery Societies” in
cities across the U.S. These groups
of women raised money, hosted
speakers, wrote pamphlets and
petitions and influenced the
voting men around them.
The pattern continues to hold
in the early days of the formal
women’s rights movement.
Famously, the idea for the first
women’s rights convention at
Seneca Falls, New York in 1848
was first imagined by five women
meeting together at Jane Hunt’s
house to talk about women’s
rights. Popular sources call
this meeting a “tea party,” but
while tea likely was served, the
women weren’t giggling over fine
china and dress up dolls. They
were serious enough to inspire
Elizabeth Cady Stanton to draft
the “Declaration of Sentiments”
a few days later — one of the
founding documents of the
women’s movement.
The battle for the right to
vote was fought by teams and
partnerships of women. Elizabeth
Cady Stanton and Susan B.
Anthony worked together to be
public faces of the movement.
Alice Paul had a team of 1,000
“Silent Sentinels” who picketed
the White House for 18 months
— when they weren’t in jail
organizing hunger strikes. Ida
B. Wells formed partnerships
with a variety of other women,
including social reformer Jane
Addams, to fight against racial
injustice, specifically lynching, in
the U.S., as well as advocate for
voting rights for Black women.
In the 1970s and 1980s, both
conservative and liberal women
joined up in their separate camps
to battle over the Equal Rights
Amendment. For as much as the
historical narrative emphasizes a
few specific names such as Phyllis
Schlafly, Gloria Steinem, Bella
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Hazel Butz, former Taylor faculty

Abzug and Shirley Chisholm, the
lived reality for those women was
that they were part of groups and
teams of equal women working
toward common goals.
The pattern comes a little
closer to home in our own Taylor
history. In a somewhat notorious
incident in 1950, professors Grace
Olson (History) and Hazel Butz
(English) together stood up to
the university president Clyde
Meredith in order to support
Dean Milo Rediger. Olson, Butz
and Rediger were all fired and the
head librarian Alice Holcombe
also resigned in protest. When
the president was fired in
1952, Olson, Butz, Rediger and
Holcombe all returned to Taylor.
Tom Jones remembers that the
strong influence of Olson and
Butz-Carruth was still present
when he arrived as a freshman
in 1967.
Sometimes, you need to step
out as an individual to stand
up for equality and justice, but
women’s history
shows us the
power that comes
from friendship,
teamwork and
joining together.

Elizabeth George can be
reached at elizabeth_george@
taylor.edu
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Indie pop star performs at Taylor University
Jake Scott tours from
City of Angels
Will Riddell
Staff Writer

Jake Scott — one of indie music’s hottest artists — is set to
take the stage on March 12 inside
Rediger Chapel.
Scott, who’s based in Los Angeles, recently finished his first
major tour as the headliner. From
mid-January until early February, Scott crisscrossed the country performing in major cities
like New York, Houston, Chicago and LA.
His YouTube channel currently has over 94,000 subscribers,
and he has almost four million
monthly listeners on Spotify.
How on earth does a musician
from La-La Land (population:
3,899,000) end up performing in
Upland (population: 3,700)?
According to the president of
Mainstage, juniot Kat Sezonov, it
all started with fanmail from junior Austin Layton.
“(Layton) knew that around
the middle of the fall semester
we (would) start looking for performers for the spring,” Sezonov

said. “He was like, ‘Hey, last
year I sent this fanmail email to
Jake Scott and he actually answered it, so maybe he’d answer
me again.’”
Sezonov and Layton then
teamed up to write Scott another email, asking him if performing at Taylor would be a gig that
appealed to him.
It did.
“We were like, ‘Hey, you have
a lot of fans on Taylor’s campus. What are the odds that you
would come do a concert for
us?” Sezonov said. “And (Scott
and his team) answered really quickly … and they were like,
‘Yeah, that sounds like such a
great idea!’”
On Feb. 14, Scott posted on Instagram — yes, he’s pretty popular there too — announcing the
March 12 show at Taylor.
Scott’s pit stop in Upland will
come after playing rescheduled
shows in Boston, Philadelphia
and Ann Arbor, Michigan. According to Sezonov, it’s like Scott
has extended part of the tour, and
now his performance at Taylor
will serve as the cherry on top.
“Now (Taylor) is like essentially the last official stop on his

Photograph provided by Jake Scott, YouTube

Jake Scott closes his tour with a stop at Taylor University on March 12.

tour, which is really cool,” Sezonov said.
Scott started gaining traction on streaming platforms
like Spotify thanks to a unique
objective: he released new music every month from the start
of 2018 through the end of
2020. While most musicians’
plans were squashed during
the pandemic, Scott continued to churn out new music
in order to give his fans what
they wanted.

“I don’t ever want to lose the
mentality of wanting to very frequently release music,” Scott
told Billboard in October 2021.
“Even if I become some superstar, I don’t want to make people
wait two or three years for my album. I want to be like, ‘Hey, I’ve
got a great song that I wrote last
week. I’m going to put it out in a
month because I think you need
to hear this.’”
He also used the break provided by the pandemic to buff

up his YouTube channel, adding
several videos, including a music
video for his hit single “Like No
One Does.” The two-minute and
47-second clip has over 363,600
views and features Scott and his
wife dancing around their sundrenched California home in
comfy clothes.
After not being able to film the
music video in a studio due to the
pandemic, Scott ended up using
a smartphone instead. Like so
much of what he does, it aims to

be authentic.
That same authenticity has
catapulted Scott into indie pop’s
stratosphere. And it’s that authenticity that helped make him
junior Kenley Blake’s top artist
on Spotify.
“I just feel like he puts into
words so beautifully what
so many people are feeling,”
Blake said.
While she may not listen to
Scott on Spotify as much as
Blake, Sezonov has become a
fan as well.
“He’s just got a really fun energy,” Sezonov said. “He’s young,
he’s in his 20s, but none of his
music is crude in any way. We
didn’t have to worry about running it past administration in
terms of language use or anything like that.”
Taylor students and faculty can
purchase tickets on eventbrite for
$14.36 ($12 + $2.36 fee). General
admission is $17.55. Scott takes
the stage at 8 p.m.
“I will be camping out in line
for as long as I possibly can,”
Blake said.
Upland, get ready to jam with
Jake.
echo@taylor.edu

Gender stereotypes in film damage viewer perceptions
Stereotypes,
biases in film
Amelia Bostick
Features Co-Editor

What is seen on screen leaves
a lasting effect on the mind — it’s
a fact that parents love to stress
with their children as a way to
control media consumption.
But maybe instead of just children needing to hear that message, it’s the totality of society.
There are countless tropes and
cliches used in film.
From the “manic pixie dream
girl” to the “she was beautiful
all along,” there are numerous
ways that directors and producers have chosen to portray their
characters that create an unrealistic pressure or stereotype on a
specific gender.
It’s the constant use of these
stereotypes in film that circulate
the idea that these are actually
how men and women operate in
the real world.
In 1986, the Bechdel-Wallace
Test was born. Originally created as a joke in a comic strip by
Alison Bechdel, Bechdel’s character had three rules when going
to see a movie.
First, there had to be at least
two named women in the movie.

Photograph provided by The Guardian

Alison Bechdel, the accidental creator of the
Bechdel-Wallace test, stands in front of her artwork.

Second, these two women had to
speak to each other, and third,
these two female characters had
to be talking to each other about
something other than a man.
While the comic strip was simply drawn to be a commentary on
the film industry, Swedish movie theaters started displaying the
test before movie showings as a
way to direct viewers’ minds to
female representation in film.

Movie-goers began to realize that
so many films did not pass these
simple requirements.
Last updated in October of
2021, bechdeltest.com is an open
database where viewers can add
films they have analyzed and indicate whether a certain film has
passed the test. With 9,329 movies listed on the site, 56.7% pass
all three tests, 10.2% pass two of
the tests, 21.9% pass one test and

11.3% pass zero of the three tests.
While this test is able to tell
viewers if there is at least a degree of female representation, it
fails to inform which women are
granted dialogue, overlooking
the silencing of women of color,
women of specific ages and women who do not have English as
their first language.
It might be considered progress that at least half of the

movies logged on bechdeltest.
com pass the Bechdel-Wallace
test, but not nearly as many provide representation to these specific silenced women.
However, while the test may
lack representation, where it
does succeed is by expressing
how men and women are portrayed differently in films and
play largely into stereotypes and
biases. Women have been ultimately looked at through the
lens as a pretty face to appear on
screen, and they have been given
roles that serve solely as the romantic interest of the male lead
or the damsel in distress.
Tropes like these have been
solidified in film culture, and in
turn, they influence the minds
of viewers.
And it’s not just women who
are held to an unfair standard
in film. While women have been
used for their bodies, men have
been used for their strength.
A common trope that can affect the growth of young boys is
the one that shows that a real
man is physically strong, he never cries and he exploits women
with his power.
This stereotype is commonly
expressed in the realm of superheroes and action movies. Regularly shown to boys as their main

source of entertainment due to
the overwhelming number of male
superheroes and action stars, this
content influences a boy’s idea of
masculinity at a young age.
Writers continuously replicating what they see around them
and what they have been taught
allows for these toxic ideals to
keep being expressed in the film
and media consumed today.
While this topic continues to
gain traction, and the conversation around it grows, a multitude of other tests have joined
the Bechdel-Wallace to ensure
that filmmakers are doing what
they can to portray realistic and
strong characters.
Not only this, but there are
tests and research studies that
aim to discover how many women are working behind the scenes
as well. If there are only men on
the crew of a film, there will be
an unrealistic representation of
women, the same way this would
occur if only women were behind
the scenes.
It’s important in an industry
that specializes in creating representations of real people to
employ a diverse group that can
paint a full picture of the world
around them. One perspective
will never be enough.
echo@taylor.edu

Events
Jake Scott Live
March 12, 8 p.m.
Rediger Chapel

Glenn Welch,
Euphonium Recital

March 19, 7:30-8:30 p.m.
SHM Butz-Carruth
Recital Hall

Airband

April 2, 6 p.m. & 9 p.m.
Rediger Chapel

Chorale & Sounds
Concert
April 9,
7:30 p.m. - 9:30 p.m.
Rediger Chapel

Dora Rivera and
Sally Boone, Recital
April 24, 3:00-4:00 p.m.
SHM Butz-Carruth
Recital Hall
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Breaking the glass ceiling, shaping history
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What it means to be a
woman in journalism
Kay Rideout &
Ellie Tiemens
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L&T Co-Editor &
Co-Editor in Chief

If, as the saying goes, journalists
write the first rough draft of history, the presence of women is imperative to an accurate retelling.
Although women were rarely acknowledged in newsrooms prior to
the late 1970s, when anti-discrimination lawsuits were filed against
major media outlets, their influence over the media’s narrative
cannot be overlooked.
While men continue to dominate nearly every form of media,
women are by no means absent
or invisible in journalistic spaces.
According to a WMC Report published in 2019, women comprise
41.7% of the nation’s newsrooms,
are general managers for 17.4% of
the nation’s AM and FM stations
and continue to outnumber their
male counterparts in journalism
programs at colleges and universities. The statistics may be sobering, and the percentages lower
than they should be, but they speak
to the reality of women’s presence
in the media landscape.
This reality is largely due to the
early efforts and influence of pioneering women reporters.
Women like Ida B. Wells, the
prominent civil rights activist
whose editorial on the lynching
of three Black men in 1892 earned
recognition from the wider world
and from the newsroom. Women
like Dorothy Thompson, named
in 1939 as the “second most influential woman in America” by
Time magazine — second only to
Eleanor Roosevelt. Women like
Marlene Sanders, the first female
television correspondent, the first
female anchor on a US network
television evening newscast and
the first female vice president of
ABC News.
On a smaller scale, the influence
and importance of early women
reporters are evidenced in The
Echo’s archives.
From editions in the late 1910s
and ‘20s that were entirely published by women, from female-led
staff teams to editors in chief, the
paper trail proves that even at Taylor, women have played a significant role in shaping the historical
and journalistic narrative.
Marjorie Starkweather-Terdal
(‘59) was the fourth female editor
in chief of The Echo, taking office
in 1959.
Starkweather-Terdal spoke
about the influence that her own
adviser in the English department,
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Photograph provided by Kaelynn Shultz

Kaelynn Shultz’s photoshoot celebrates the efforts of women journalists at Taylor University.

Hazel Butz, had on her career in
journalism, and the confidence
Butz gave her to step into the editorial role.
“I always felt like I was smarter
than everybody else in my class
and that I knew how to write, how
to do those things, and that it was
good that I was editor; it gave me
a chance to use the things that
I knew I could do,” Starkweather-Terdal said.
Years later, Starkweather-Terdal lives in a retirement community
in Oregon where she edits the residents’ monthly newsletter. She

recommends that women in journalism today take the opportunity to gain as much experience as
possible in their areas of interest.
While at Taylor, Chrissie Thomspon-Fink (‘08) was a part of a tenacious group of student journalists
who worked together to elevate the
content and quality of The Echo.
When she graduated, she entered
politics and automotive reporting
in Detroit, an environment where
she was often in the minority as a
young reporter and as a woman.
Nevertheless, her work always
spoke for itself.

the other women around me,
and mine is not unique. The
majority of the women that I
have met at Taylor share similar frustrations.
Our experiences growing up
in the church were marked by
a lack of resources. Not only
were there no female leaders,
but there were no male leaders who were willing to disciple us.
What I am addressing is a
real problem the church faces today, regardless of whether
you are egalitarian or complementarian — that women, as
co-heirs with Christ, deserve a
chance at closer communion
with God and others through
the church.
Whatever you believe, I hope
you agree with that very reasonable statement.
Discipleship is one-to-one
communion between an older and a younger believer. In
the process, both lives are enriched. This is a time where
Scripture is discussed, sins
are confronted and encouragement is given and received.
Without this, it is difficult to
become healthy Christians.
One of the biggest objections

that I sense I will get is that
there are male pastors choosing not to be alone with a
woman to protect their marriage. However, I think this ignores an underlying idea that
is present in this mindset.
Its inception relies heavily
on a pervasive false dichotomy
about women — the Madonna
and the Whore.
This idea casts women as either pure and in need of protection or as evil temptresses.
Either way, the idea paints
male and female relationships
as dangerous. There is no biblical precedent for this idea,
especially considering all of
the women who were a part
of Jesus’ ministry and whom he
interacted with regularly.
Furthermore, if you truly
cannot be alone in a room with
a woman, you should not be in
leadership.
The reality is that pastors
who want to have affairs will
do so, regardless of spending
time alone with a woman or
not. Even truer is the ugly reality that people who seek to manipulate or take advantage of
others are often drawn to roles
that put them in positions of

Modern Solutions Required

We need more female
leaders in the church
Katie Pfotzer
Staff Writer

Growing up, I did not have
any spiritual mentors. This
was because my church, like
many others, excluded women from leadership.
Not only were there no female pastors, but there were
also no female deacons or elders. In addition, all of the
male leaders across the board
held to a policy where they
would never be alone in a
room with a woman who was
not their wife, effectively cutting off any one-on-one discipleship between the male
leaders and women of the
church.
Because of the lack of discipleship and the stigma surrounding female pastors, there
were few women in my church
with know ledge of Scripture, and few opportunities
for those who possessed that
knowledge to lead others or to
disciple them in it.
Since coming to college, I
have compared stories with

Today, Thompson-Fink is the
education editor for the USA Today Network and a Pulitzer Prize
winner, having worked on a team at
The Cincinnati Enquirer that produced groundbreaking reporting
about the opioid epidemic. She is
also a passionate mother of two
children, and balances the demands of parenting and her work
with her husband and his work.
“I think it’s crucial to have mentors who are women in the field
and, if you want to be a mom, working moms in the field,” Thompson-Fink said. “You may find that

few women at your church or
among your friends understand
the unique challenges and demands of the job. But you will find
so many women in the field who
are generous with their time and
honest about their challenges and
successes. Don’t be afraid to ask for
some time with these women. We
have to support each other.”
Women like Starkweather-Terdal, Thompson-Fink and so many
more who came before and followed after, have amplified the
voice of women in journalism and
reminded readers of its value.

And the value of women’s voices in the media cannot be minimized, because although it has
already been mentioned once, it
must be mentioned again — women’s voices are vital to the historical
narratives that are being spun every moment in reporting.
Without their voices, these
narratives will fail to be either
well-rounded or accurate.
Sophomore Kyla Russell, The
Echo’s current news editor, recognizes the impact women have
on the media landscape.
BREAKING continues on Page 7

Photograph provided by Flickr

Columnist, blogger and author Rachel Held Evans challenged traditional views
on the roles of women in her book “A Year of Biblical Womanhood.”

power, making ministry an appealing role to them.
What is happening is a gatekeeping of a closer relationship
to God from half of all Christians. When women are left
out of discipleship, they miss
out on furthering the fruits of
the Spirit.
The solution seems simple to
me. If you are a man, encourage and promote the women
in your life to become or find

biblical leaders. Look for when
these situations happen in
your churches and point them
out so the church will not cut
out half of its members. Root
out the weed before it has a
chance to grow.
If you are a woman, be that
leader. There is a study I read
once that said women have to
be told seven times more than
men to run for office. I would
guess that applies to all areas

of leadership as well, so here
I am telling you what you already know.
The church is in desperate
need of leaders who are good,
kind, joyful, peaceful, patient,
loving, gentle, faithful and
self-controlled. I know because Paul said it first (Galatians 5:22-23).
I know plenty of women who
fit that bill. Do you?
echo@taylor.edu
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BREAKING continued from Page 6

Reflecting on ways in which
the news industry has historically been framed by men for men,
Russell believes women have
the potential to change how the
news is presented, perceived
and understood.
“As a woman in journalism, I
reach out to different sources
than my male colleague would,
or I approach storytelling from
a different place with a contrasting background,” Russell said. “My
different application affects the
framing of news and gives fresh
insight into the American fabric.”
Today, The Echo staff is largely composed of women — women with different passions, talents
and interests in journalism that
create a drastically different paper than what was produced fifty years ago.
These women play a significant
role in writing the most recent
chapters of Taylor University’s
history. Their efforts cannot be
overlooked, as they carry a legacy passed on from generations
of women journalists before, and
do their best to open new doors
for the ones who will follow after.
Gabby Carlson (‘19) was co-editor in chief of The Echo alongside

Chrysa Keenon (‘19) from 20182019. Carlson encourages women in journalism today to learn
from this ongoing legacy and to
expand on it.
“Look up to the women leading
around you and mimic how they
conduct themselves,” Carlson
said. “Work really hard and your
future possibilities are endless.”
The Echo’s current co-editor
in chief, senior Holly Gaskill, has
come to appreciate the part she
plays in advancing the legacy of
women in journalism.
Although this responsibility
carries with it numerous challenges, Gaskill has found it to be
a worthwhile pursuit.
“ There were times where
people — oftentimes to my face
— questioned whether or not
I was strong enough to handle
certain types of stories, lead a
staff and more,” Gaskill said. “I
could’ve let that deter or discourage me, but this is something I really love, and I think
it’s worth fighting for. Now, I
get to take part of this greater story of women breaking the
glass ceiling, uncovering injustices and shaping history. It’s
an incredible honor.”
echo@taylor.edu
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voices of women, we urge you
to seek out stories (like the ones
published here) year round, to
better understand the heart,
ambition and talent, as well as
beauty, that all women possess.
We promise you it’s just as
worthwhile as it is important.
Many thanks to the many
people involved in The Echo
who made this edition possible:
Kaelynn Shultz who planned
and executed a “ Women in
Journalism” photoshoot, the
writers and editors who wrote
with vulnerability and passion
and the women around campus who contributed to this
special issue.

Ellie Tiemens can be reached
at ellie_tiemens@taylor.edu
Holly Gaskill can be reached
at holly_gaskill@taylor.edu
For more information about
working for The Echo, email
echo@taylor.

Crosswords
Across

1 Go on or come off
6 Had a bite
9 Checks
14 Prize money
15 Jorja of the “CSI” franchise
16 Something bid
17 Agenda entries
18 Brief plan for the future?
19 Artful evasion
20 Aroma of a freshly
grilled steak?
23 Hosp. areas
24 Sweet little sandwich
25 Employs a hard sell
29 Nemesis, say
30 Third of a game?
31 “These __ the times ... “:
Paine
32 Horror film writer’s mantra?
36 Paralyze with surprise
38 Beige cousin
39 Garc’a Lorca wrote them
to Whitman and Dal’
40 What Stanford University
catchers’ gear protects?
45 Stein filler
46 Choice word
47 Native suffix
48 Laundry room supply
50 Some Drs.

z

Across

1 Be temporarily
6 Pulitzer-winning journalist for her Clinton-Lewinsky
columns
10 Part of an ear
13 Heckle
14 2018 documentary about
Alex Honnold’s conquest of
El Capitan
16 Like a classic Reuben
17 “Are you serious!?”
18 Key of Chopin’s Ballade
No. 1
19 Mariner’s worry
20 Minute quality
23 Pastoral sounds
24 Return address for
guilty sorts?
28 Written in the stars
29 6-Down info
33 “My Fair Lady” composer
34 Law school newbie
35 Postgame celebrations
37 Elusive result
44 Enervate
45 Well-thought-of

46 John of Scotch fame
48 Showrunner Shonda
49 Colorful quartz variety
53 Victim of Hermes
54 Trepidatious query starter
55 [Shrug]
56 Mellow, in some cases
57 What one often
wears out?
58 City near DŸsseldorf

Down

1 __ Fireball: hot candy
2 Boxer, for instance
3 Call it a night
4 Fishing line?
5 Sound choice
6 Tex. airport that’s bigger
than Manhattan
7 1/24 of un giorno
8 One of China’s Northern
Dynasties
9 Take away
10 Unity
11 “Frozen” snowman who
sings “In Summer”

12 Some spammers
15 Certify
18 Sporty rides
21 Calif. home of works by
Matisse and Warhol
22 Skyline feature
23 Prefix with diction
25 Mooring cable openings
26 U.K. honor
27 Sushi bar fare
29 False start?
30 __ Maria
31 So to speak
32 Mark with bands
33 Ukulele forebear
36 Like a costly victory
38 Schwab rival
39 ‘60s-chic jackets
40 Stoops
41 Protected, in a way
42 “Taken” trilogy surname
43 Dept. store stock
46 Post-WWI art movement
47 Kindle read
50 Former hoopster __
Ming
51 Org. funded by FICA
52 Box office buy: Abbr.

52 Small Indian state
55 “Always dust before you
vacuum” and others?
58 Papier-__
61 2008 Visa event, briefly
62 Be bratty
63 Worshiper of the rain god
Tlaloc
64 PIN point
65 Mock
66 “Find out”
67 Loft
68 Fruity-smelling
compound

Down

1 Express views
2 More like a puppy
3 Teams
4 Mil. branch
5 Result of a botched line
6 Lit
7 Tailor’s dummy, e.g.
8 Skills barometer
9 Gambler’s concern
10 Stars watched by many
11 Shadow target
12 Part of a journey
13 WNBA star Bird
21 Land measure
22 Sweeping

26 Jazz __: dance technique
27 Pennsylvania city on I-90
28 Establishes
29 Back
30 A whole bunch
32 Tomato product
33 Night light
34 Shakespearean prince
35 Actress Skye
36 Healing sign
37 Unlikely
41 Under control
42 NYC neighborhood above
Houston Street
43 Obscure
44 “I should probably
get going”
49 Soreness
50 __-Bismol
51 Cold War concern ... and
what created 20-, 32-, 40and 55-Across?
52 Insinuate
53 Valuable
54 According to
56 Iranian bread
57 Street fair treats
58 E-__
59 Nitrogenous dye
60 Commuter org. in the
Loop
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Taylor professor paves way in sports

Amy Stucky
Shares her Story
Jack Mulkey
Staff Writer

For 27 years at Taylor, Assistant
Professor of Sport Management,
Amy Stucky has been a positive
influence for all women looking
to make strides in sports.
As a young student at Taylor,
she knew she wanted to work
in sports, but did not know in
what area. She started out in the
athletic training field, graduating with a biology degree from
Taylor and starting out in physical therapy.
A few stops after graduating,
Taylor University reached out to
her to offer her a job in athletic
training. They offered to help pay
for her master’s degree in higher
education, which she completed
at Ball State University.
“It introduced me to this whole
world of administration, managing and leadership,” she said.
After her first year back at Taylor, she was brought onto the athletic administration staff as an
assistant athletic director, on top
of her role with athletic training.
She also started to teach courses
in the athletic training program.
Her role in the athletic

Photograph provided by Taylor University

Professor Amy Stucky has been at Taylor for 27 years.

administration department
continued to grow throughout
the years and in 2005, she was
promoted to associate athletic
director. She would stay in this
role until May 31, 2017, where she
took on the full-time role of running the sport management degree program at Taylor.
“I am just really passionate
about women in sports and
having opportunities to grow,”
she said. “I wanted to be a role
model for women to show it can

be done.”
While at Ball State, she began
to learn as much as she could
about Title IX.
On the sports side of it, Title
IX is a federal law that allows
women to have a much more level playing field. Specifically, the
law says that no one should be
discriminated against on the basis of sex. In the sports world, this
meant that men’s and women’s
sport programs would be given
equitable opportunities. The bill

helped women’s participation in
sports to skyrocket.
Stucky tried to spark conversations about Title IX at Taylor,
but she felt like she was often
brushed off. There was still a
stigma that Title IX was a way to
take away opportunities for men.
When she did try to speak up,
she said she was often ignored
simply because she was a woman. She would not be involved in
conversations sometimes simply
because other people in the department just did not think to
ask her opinion.
“I felt like I was constantly in
a position of having to push myself,” she said.
When she was promoted
from assistant athletic director
to associate athletic director,
she pushed hard for others to
be more receptive to her ideas,
but it did not change much at
all. In fact, people across campus would still call her an assistant athletic director. However,
she did feel that it added credibility outside of Taylor. She felt
that her promotion pushed more
NAIA schools to hire more women in higher athletic administration roles.
One of her most important
roles for Title IX obedience was
filling out the Equity in Athletics

Disclosure Act for the athletic department. These show the
money spent between each team
as well as how much they bring
in. It shows any potential inequalities in money spent between men’s and women’s sports,
something she is passionate
about. She was concerned about
facility renovations, making sure
women’s facilities were not being ignored. Scholarships were
also something she was adamant about.
She worked to have more
women coaching to give female
athletes a female role model in
sports to look up to.
At the NAIA level, she was a
part of the gender equity committee. In this role, she strived to
encourage healthy conversations
about women in sport, something she is passionate about.
Today, she educates Taylor
sport management students and
wants young women to understand one thing.
“You can be what you want
to be and have your identity in
Christ who is unbiased,” she said.
She believes gender biases
still exist in the sports world for
women, but they can be worked
around with the right mindset
and hard work.
echo@taylor.edu

MONDAY

Men’sLacrosse
3/10 Trine University 4 p.m.

Competitive Cheer
2/26 Crossroads League Championships 6th

Baseball
3/8 Defiance College 3 p.m.
3/11 Huntington University 1 p.m.(DH)
3/12 Huntington University 12 p.m. (DH)

Scoreboard
Results from
Taylor Athletics

Softball
2/26 Freed-Hardeman L 2-7
2/26 Truett-McConnell L 4-5

Competitive Cheer
2/26 Crossroads League Championships 6th

Baseball
2/26 Olivet Nazarene W 11-1
2/26 Olivet Nazarene W 9-5

Men’s Lacrosse
2/26 Midland University W 12-9

Men’s Basketball
10/30 Governors State L 57-63

Men’s Golf
3/1 Showdown at Legends 4th of 9

Women’s Golf
3/1 Showdown at Legends 8th of 11

Markus Miller| Staff Column

Mark’s Remarks: Baseball lockout spells problems

MLB Owners need
to figure it out

B

aseball is in serious
trouble.
Unless you aren’t a sports
fan or have no knowledge
of what is happening in the
world of baseball and the MLB
in particular — this probably
isn’t news to you.
On the evening of Mar.
2, it was revealed that despite “best efforts,” the MLB
would be forced to cancel
the first two series of the regular season as a four-month
owner-implemented lockout continues for the major
sports league.
Lockouts aren’t uncommon in sports. They’ve happened in the MLB before, and
they’ve even caused in-progress seasons to be canceled,
like the 1994-95 Major League
Baseball Strike did. However,
there hasn’t been a notable
play stoppage due to labor negotiations in a major American sports league in almost
ten years — and even that
may end up minor compared
to what is happening with
the MLB.
I’m not going to pretend to
know something I don’t and
begin analyzing the fine details of the labor negotiations
that have been taking place
between the MLB Owners and
the MLB Players’ Association.
I am not a baseball reporter,
nor do I understand the small

print of the league’s Collective
Bargaining Agreement.
However, I will say this:
the owners are hurting the
league’s reputation, damaging
its already-waning popularity and doing nothing to help
promote the one thing that
could put more butts in seats
and more eyes on the television — the players.
Much of the first few
months of the lockout were
mere posturing. Both sides
brought large proposals to the
table with no real intentions
of getting a deal done. Meetings would wrap up in minutes instead of hours, and it
became clear that neither the
players nor the owners were
particularly enthused about
each other’s ideas.
Some topics that became
themes of the negotiations
included rookie contracts —
both the length of them and
the monetary value of them.
MLB Teams have been routinely suppressing prospects’
service time clocks, and the
players have been fighting
to change this structure. For
example, in 2015 the Chicago
Cubs kept star prospect Kris
Bryant in the minor leagues
for a couple of extra weeks to
allow them to have an extra
year of team control on the
end of his contract.
Another is Playoff expansion — the owners were hoping for a 14-team playoff,
while the players were pushing for 12 teams.

Photograph provided by Los Angeles Times

MLB commissioner Rob Manfred announced Tuesday
that the MLB would cancel regular season games

However, possibly the most
disagreed upon topic was the
league’s competitive balance
tax (CBT), which is a fee that
teams must pay for spending
more than an agreed-upon
threshold for player salaries.
That number in 2021 was
$210 million, which only two
teams eclipsed. Players argued that this acts as a soft
salary cap that stifles wages,
and proposed a $238 million
threshold in 2022 that would
eventually rise to $263 million. The owner’s final offer
last week was much lower.
So, what was so important about last Tuesday? Well,
that was the deadline the two
sides set for getting a deal done
without missing regular season

games. Now, the league has to
play a shorter season, and right
now, it doesn’t seem like they’re
significantly closer to a deal.
As there is with any situation like this, there were some
very mixed reports coming
from the negotiations on Sunday and Monday night.
“Significant progress has
been made in these 15 hours of
talks,” Bob Nightengale of USA
Today reported early Tuesday
morning. “But several hurdles still need to be resolved
before a deal can be consummated before breakfast.”
Fans of the league began
becoming optimistic that the
regular season would return
on time and a normal season
would be played.

Then, ESPN Baseball Insider Jeff Passan tweeted later on
Tuesday, “Y ’all should know
by now,” in reference to the
owners final offer — an offer
that was vehemently denied
by the players association.
“It got to be like 12:30 and
the fine print of their (the
owners) CBT proposal was
stuff we had never seen before,” MLB Pitcher Ross
Stripling said in an interview
with SportsNet. “They were
trying to sneak things through
us, it was like they think we’re
dumb baseball players and we
get sleepy after midnight or
something. It’s like that stupid
football quote, they are who
we thought they were. They
did exactly what we thought
they would do.”
It’s been clear for a while
that baseball is at a gap in
terms of financials when compared to other sports. Its revenue sharing between owners
and players is more favorable
to owners than in any of the
other major American sports
leagues — the NFL, NBA and
NHL. Teams have control
of their drafted talent longer than in any other sports
league (many major leaguers
don’t reach free agency until
they’re upwards of 30).
So, it’s quite frustrating
when they’re unable to bring
some of these problems closer to the mean of other sports
leagues.
MLB commissioner Rob
Manfred, in a statement after

the deadline passed, said that
the last five years have been
difficult for the MLB in terms
of revenue.
2019, the last season before
COVID-19, MLB revenues grew
for the 17th straight year to
$10.7 billion.
MLB owners induced the
lockout, they chose to not
negotiate for over a month
in the middle of it and now
they’re choosing to cancel
regular season games.
And in the middle of his
press conference announcing the cancellation of regular season games, Manfred
was laughing. The owners
are content — they have
their money and will continue to have their money.
They’re hoping players losing some of their salaries due
to missed games will eventually push them toward the
owners’ offer.
But, at least as of now,
the players aren’t budging,
even as the sport he oversees prepares to enter its
second shortened season
in three years. Except this
time it wasn’t due to a global pandemic.
I had hop ed th e season would
be saved last
week. Now, I’m
unsure about
the future of
America’s
oldest sport.
Markus Miller can be reached
at markus_miller@taylor.edu

Kaleb Kolpien

Brooke Studnicki
Track & Field

Baseball

Athletes of the Week
979 S . Mai n St. , Up l an d, I N

J u n i o r 		
Wa u k e s h a , W I
Psychology

Photograph provided by Taylor Athletics

•

w w w. i va n h o e s . i n f o

Year
Hometown
Major

Milwaukee Bucks

Fav o r i t e S p o r t s T e a m

Giovanna D omene

Funniest Teammate

High School Musical

Fav o r i t e S p o r t s M o v i e

•

(765) 998-7261

Freshman
F o r t Way n e , I N
Pre-Major
Ta y l o r B a s k e t b a l l
Conner Crawford and
Luke S hively
The Rookie

Photograph provided by Taylor Athletics

